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Internal Investigations

—

~ In order to protect the integrity of the

‘investigation, | ask that you maintain
confldentlahty while the mvestlgatlon IS
ongoing.



Blanket ru Ieproh/b/'z‘/'ng employees from d/éCUSS/hg
- ongoing investigations of employee nvsdateluct
~ Section 8(a)(1) of the National Labor Relations
Act. . -'



Banner Health Systarm(]ames A.
NLRB Casle\lﬁ)@g% July 30, 2012

55 ﬁam%w”/m&é‘ : éo
#Z 0 ""W | = WW : %‘ ‘2*12@“47-
e e il 5 s i ”%aéw o
Ao | %1'
‘;:W coworhe? e , o 50%7%%
 eitigation wet 979777
To Arvto_h'ibit.di,scus-5|on-s, e
P

justi fi aujzaaa/d?/'gi&ﬂnrpd otyleaets 6 Se gl

7 5
Whe Generalized concern tc
It has a reasonable tendency to 4 Bioteet i

coerce employees. i hvestingat i
No direct threat of discipline is required ’[Oéﬁ@b@h '
the instruction unlawful.



