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Legal Issues for the HR Professional 



Keep 

Calm  

and  

trust the 

Human Resources 

Officer 



Internal Investigations 

In order to protect the integrity of the 

investigation, I ask that you maintain 

confidentiality while the investigation is 

ongoing. 



Not so fastéé 

Blanket rules prohibiting employees from discussing 
ongoing investigations of employee misconduct violate 

Section 8(a)(1) of the National Labor Relations 

Act. 



Banner Health System and James A. 

Navarro 
NLRB Case 28-CA-023438, July 30, 2012 

-To prohibit discussions, employer must show òlegitimate business 

justificationó that outweighs employeesõ Section 7 rights. 

-Generalized concern to 

òprotect integrity of 

investigationsó is NOT 

enough. 

It has a reasonable tendency to 

coerce employees. 

No direct threat of discipline is required to make 

the instruction unlawful. 


